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Peace Trust a Non-Governmental organization came into this area of migrant’s issues in the year 1999. Peace Trust has made all its efforts to establish networks to address all related issues of migrant workers at national and International level. Over the years it has developed a committed group of activists, supporting bureaucracy, media and migrant workers who are working for migrant issues in different areas in Tamil Nadu state, India.

 

Migration is a process that has been in existence since time immemorial - people have been migrating across boundaries for several reasons, chief amongst them being economic factors, political/civil instability and natural displacements. However in this era of globalization where trade knows no boundaries, the entire phenomenon of migration assumes immense significance especially for civil society organizations that are faced with enormous challenges in addressing the rights of migrant workers.

 

Migrants are facing many exploitations in their working countries like lack of wages, long working hours, lack of proper working conditions, medical care including, fake visas and promises by the agents. They also subjected to inhuman activities and abuses by their employers. Such Migrant voices are still unheard and they need an immediate solution

 

Is there any measure to prevent all these types of problems of migrant workers in both labour - receiving and labour - sending countries?

 This newsletter is once such measure of Peace Trust as an action strategy to create awareness on migrant issues and lobbying through this compiled information. This newsletter is mainly specified with the information from UAE.
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BAHRAIN:ABUSE OF MIGRANT WORKERS DESPITE REFORMS
Urgent Need to Enforce Labor Laws, Provide Redress
OCTOBER 1, 2012
Beirut) – Hundreds of thousands of mostly South Asian migrant workers in Bahrain face exploitation and abuse despite government reforms intended to protect them, Human Rights Watch said in a report issued today. 

The 123-page report, “For A Better Life: Migrant Worker Abuse in Bahrain and the Government Reform Agenda,” documents the many forms of abuse and exploitation suffered by migrant workers in Bahrain and details the government’s efforts to provide redress and strengthen worker protections. Bahraini authorities need to implement labor safeguards and redress mechanisms already in place and prosecute abusive employers, Human Rights Watch said. The government should extend the 2012 private sector labor law to domestic workers, who are excluded from key protections.

“Bahraini authorities understand that migrant workers have helped build the country and have instituted some important reforms,” said Joe Stork, deputy Middle East and North Africa director at Human Rights Watch. “But without more vigorous enforcement, these reforms do little to address the most widespread rights violations such as failure to pay wages and withholding workers’ passports.”

Bahrain has just over 458,000 migrant workers, about 77 percent of the total work force, public and private. Most are employed in low-skill, low-wage jobs in construction, trade, manufacturing, and domestic work.

Human Rights Watch interviewed 62 migrant workers and met with government officials, recruitment agents, diplomats from labor-sending countries, labor attorneys, and worker advocates.

Recent government reforms include safety regulations, measures to combat human trafficking, workers’ rights education campaigns, and rules giving migrants greater ability to leave their employers. Human Rights Watch found that authorities enforce some safeguards, such as a ban on midday construction work during dangerously hot summer months. But authorities have not adequately carried out several other worker protections, such as those against withholding wages, charging recruitment fees, and confiscating passports. All of these practices make it harder for workers to leave abusive work situations.

Migrant workers in Bahrain also face discrimination and abuses from Bahraini society in general. Human Rights Watch documented several violent attacks against South Asian migrant workers in March 2011, during a period of heightened political unrest. Migrants in some cases said their attackers were anti-government protesters. Pakistani workers provided evidence to Human Rights Watch about attacks that led to the death of a fellow worker and seriously injured others.

Human Rights Watch found that employers who violate migrant worker rights typically do not face the penalties provided in Bahraini law and rarely, if ever, face criminal consequences outlined in the penal code and laws against human trafficking. Human Rights Watch found no evidence that Bahraini authorities have utilized anti-trafficking legislation, introduced in 2008, to prosecute labor related violations.

The plight of many migrant workers begins in their home countries, where many pay local recruitment agencies fees equivalent to 10 to 20 months of wages in Bahrain, incurring substantial debts, often using family home and valuables as collateral. This debt, sometimes exacerbated when employers withhold wages, effectively forces many migrants to accept abusive work conditions.Employers in Bahrain routinely confiscate workers’ passports. Coupled with the prevailing sponsorship system (kefala), these practices greatly limit the ability of workers to leave employers and freely return home.

Workers consistently told Human Rights Watch that unpaid wages topped their list of grievances. Half of the workers Human Rights Watch interviewed said that their employers withheld their wages for between three to ten months. One domestic worker did not receive wages from her employer for five years.

Raja H. worked in construction along with 19 other men who said they had not been paid for four months. “My father died, and I’m the oldest brother,” he said. “I have younger brothers and sisters and one brother who's working as a laborer in Pakistan. I call my family and they tell me to send them money. If I don't get money, what am I supposed to say? I’ve got a wife and my kids are at school and it's a big problem.”

Workers also described low wages, excessive working hours, and physical and psychological abuse – and in the case of domestic workers, sexual abuse. Construction workers raised the persistent problem of crowded and unsafe labor camps. The suicide rate for migrant workers is alarmingly high, Human Rights Watch found. In a few cases, labor conditions amounted to forced labor.

Domestic workers, almost all of them women, described working up to 19-hour days, with minimal breaks and no days off. Many said they are prevented from leaving their employer’s homes, and some said that they aren’t provided with adequate food. 

“We worked from 5:30 a.m. to 11 p.m.,” said Ayesha K. “No break time. No rest. No time to eat even.” The Gulf Daily News reported on September 18, 2012, the case of 63-year-old Aakana Satyawati, whose employer allegedly had not paid her for the past two years and had refused to allow her to leave to visit her family in India for nearly 21 years, “Isolated in private homes, domestic workers are often victim to appalling work hours for little pay, and sometimes physical and sexual abuse,” Stork said. “These workers face the greatest risk of abuse yet have the fewest legal protections.”

A new labor law that went into effect in July expands a few protections to domestic workers, including annual vacations, and codifies others, including access to labor dispute mediations. The law fails, however, to mandate needed reforms such as establishing maximum daily and weekly work hours and weekly days off.

In some areas, Bahrain has made noteworthy improvements, Human Rights Watch found.  The Labor Market Regulatory Authority, an agency created in 2006, streamlines work visa applications and administers worker education campaigns, some of which provide information on worker rights and redress. A law passed in 2009 sharply reduced the transport of workers in “open air” trucks, which had led to many injuries and deaths. A government-run shelter has taken in female migrant workers fleeing abusive employers since 2006.

In many critical areas, reforms have not gone far enough, nor has implementation been adequate, Human Rights Watch found. Workers in two labor camps that Human Rights Watch visited said that Labor Ministry inspectors had cited their employers years ago for serious and hazardous housing code violations but that the employers never took the required actions and the camps remained open.

The Labor Ministry allows workers to file grievances, most of them wage related, and mediates labor disputes. Yet abusive employers often refuse to settle and often ignore the ministry’s requests for meetings. According to data provided by the ministry, in 2009, 2010, and 2011, mediators resolved only 30 percent of complaints filed by migrant workers, compared with 56 percent of complaints filed by Bahraini workers. 

When migrant workers file grievances, employers often retaliate by alleging that the worker committed theft or a similar crime, or “absconded” without permission, subjecting workers to potential detention, deportation, and bans on re-entry.

“If you go talk to the ministers and look at the law everything is perfect and nothing can’t be handled,” said Marietta Dias, from the Migrant Workers Protection Society, a local civil society group. “But when you go to the little guys [in the ministries], the guys that process everything, they either don’t have the authority to do anything or they haven’t been told the law.”

Lawyers told Human Rights Watch that courts often issue worker-friendly judgments, but that cases take between six months and a year to resolve and are subject to appeals. Migrant workers are legally unable to work and have no income during this time, and say they typically feel they have little choice but to accept an unfavorable out-of-court settlement.

Many migrants settle for plane tickets home and return of their passports, forgoing a sizable portion, sometimes all, of their back wages. Some workers said they had even paid former employers to return their passports and cancel their visas, allowing them to leave the country.

The case management system introduced in the new labor law is potentially helpful, Human Rights Watch said. It should streamline labor litigation and has the potential to strengthen the ability of migrant workers to seek redress in civil courts.

“Bahrain clearly seeks a reputation as a country with forward-looking migrant labor practices,” Stork said. “Authorities should start by addressing the culture of impunity for abuses against migrant workers that is the direct result of the lackof prosecution and enforcement of penalties under its laws.

The Daily Star

Dhaka, Tuesday, October 23, 2012
Worker Migration to KL
50,000 jobs every six months

Tk 40,000 maximum cost for each worker; cabinet okays proposal for MoU
Staff Correspondent
The government has moved one step forward in sending workers to Malaysia under state arrangements that will cost job seekers a maximum of Tk 40,000 each to get a job in the country.

Every six months, 50,000 workers will go to Malaysia under the arrangements, Cabinet Secretary M Musharraf Hossain Bhuiyan said after the weekly cabinet meeting yesterday. The meeting approved a proposal for the signing of a Memorandum of Understanding (MoU) on Employment of Workers' with Malaysia. The MoU is likely to be signed on November 9 in Kuala Lumpur after endorsement from the cabinet of Malaysia that resumes recruitment in a few months under the arrangements, ending a nearly four-year ban.

Earlier in 2006, the Bangladesh government fixed the cost at Tk 84,000 each for jobs in Malaysia. But the jobseekers had to spend around Tk 2 lakh each due to the corrupt practices of private recruiting agencies and brokers. And this led to labour exploitation and the ban on recruitment in 2009.

The cabinet secretary said a total of five lakh workers would be sent to Malaysia in the next five years. Later, their job contracts can be extended if the two sides agree.The minimum salary of a worker will not be less than 900 Malaysian Ringgit (RM) which stands at Tk 25,000. Under the MoU, Musharraf said, the workers will work eight hours a day and enjoy a one-day holiday a week.

The owner of the Malaysian company will bear the airfare of a worker, he said, adding that all financial transactions would be made through banks so that no scope of cheating arose. Primarily, the job contract will be for a period of two years. Later, it will be renewed for another two years and finally for one year. Each renewal will be made three months prior to the expiry of the contract so that the workers are not harassed.

Besides, the workers will be insured against accidents or illness, the cabinet secretary said. Musharraf said Malaysian government officials will be present at the Malaysian airports to receive Bangladeshi workers, and to ensure that they are not harassed. He said the Bangladesh government will prepare a database of potential workers so that it could train them and provide them with orientation on Malaysian laws, culture and language.

There will be a joint working committee that will implement the MoU. If any problem arises, the committee will give its suggestions, and the two governments will implement them through mutual understanding, he added. Necessary assistance of information technology will be taken in recruiting workers, and district and women quota will be maintained in this regard, he said, adding that the intended workers could even register for their jobs from home or by using union level e-service centre.

Before being sent to Malaysia, the workers will be given 10 days' training by Bangladesh's Bureau of Manpower Employment and Training (BMET). BMET will do visa processing and ticket collection while IOM will conduct medical check-up of the workers, the cabinet secretary said.

Primarily, the workers will be sent mostly for agricultural, construction and plantation works, he added. Earlier on September 13, the government discussed elaborately the signing of the MoU with Malaysian Human Resources Minister Dr S Subramaniam in the capital.

Labor Migration has multilateral phenomena. Especially it deals with human being. If there are, any gaps in MoU, thousands of human will be in disaster. We have previous experiences of Malaysia. Therefore, we believe GoB has thread bear discussed on MoU with its all stakeholders. If not, then it should be immediately

Labor Migration has multilateral phenomena. Especially it deals with human being. If there are, any gaps in MoU, thousands of human will be in disaster. We have experiences of Malaysia. Therefore, we believe GoB has thread bear discussed on MoU with its all stakeholders. If not, then it should be immediately. 
It will be one of the biggest achievement of this government, Thanks for your patience  
Anisur Rahman Khan                                                                                                                                                Executive Director                                                                                                                                                     Cell: +88 01711 232617                                                                                                                                                IMA Research Foundation              
     
THAILAND CRACKS DOWN ON EXPLOITATIVE FACTORY


In a rare intervention, the Thai Labour Ministry has stepped in to stop the exploitation of migrant workers from Cambodia and Myanmar at a seafood factory in the country’s south, correspondence obtained by the Post reveals.

The ministry found the Phatthana Seafood factory, in Songkhla province, which employs about 600 Cambodian workers, had breached at least three provisions of Thailand’s labour laws.

In a letter to the UN’s Office of the High Commissioner for Human Rights in July, the ministry said it found Phatthana had withheld workers’ passports and deducted fees from salaries to pay a third-party recruitment firm, in breach of labour regulations.

“In this regard, the Ministry of Labour has intervened to address unlawful practices on the part of the employer. Measures to rectify the situation have been implemented and some interventions are still on going [sic],” the letter reads.

The intervention followed strikes at the factory and months of pressure from civil society groups for government action after the Post reported in January that workers felt they had been misled about conditions there by the Cambodian recruitment firm CDM Manpower.

Most seriously, allegations were raised that under the guise of providing a safety deposit service for workers’ passports, Phatthana was withholding them, leading some desperate Cambodians to flee the premises without travel documents.

Thai police, who after one inspection of the factory declared there was no problem, have been accused of beating and shaving the heads of some workers before extorting money from them and firing shots in the air to disperse a protest.

Andy Hall, a foreign expert at Mahidol University’s Institute of Population and Social Research in Bangkok, said that since the intervention of the Thai Ministry of Labour, conditions at the factory had significantly improved, although some concerns remained.

“I think the response has to be acknowledged, supported and praised, because I think the response to the Phatthana case was better than we have seen in the past,” Hall said.

Sum Chanpisey, a translator for Phatthana, said all the problems at the factory had now been resolved.

“Everything had been solved since the Ministry of Labour, the Cambodian embassy official and the factory intervened,” he said.

By David Boyle, Phnom Penh Post
Published on 23 October 2012

AUSTRALIA CONSULTS ON ABOLISHING UPPER AGE LIMIT FOR SKILLED MIGRANTS
17 November 2012
The Australian Law Reform Commission (ALRC) is currently holding a consultation on whether to recommend raising the maximum age limit for skilled migrants who can apply for visas.

The current age limit for applicants for skilled migrants under the SkillSelect scheme, formerly known as the General Skilled Migrant program, is 50 years. Fears have been raised that the current age restriction may be illegal because it clashes with Australia's Age Discrimination Act.

However, there are also fears that, if Australia were to raise the age threshold, then older migrants would contribute less to Australia. They would be in work for less time before they retire and then become a burden on the Australian state.

The ALRC released an issues paper titled Grey Areas: Age Barriers to Work in Commonwealth Laws on 1st May 2012. It is currently holding its second consultation period. On 24th October 2012, it took evidence from various contributors.

Among them was Professor Simon Biggs, Professor of Gerontology at the University of Melbourne, who told the consultation panel that his research shows that older immigrants tend to be more productive than Australians of the same age because migrants to Australia tend, in general, to be better qualified than native Australians of the same age. 'Older migrants bring skills and often financial resources to their host country from their country of origin so it isn't that they are coming with a blank slate. They often come with skills that have been paid for elsewhere or they are bringing earnings and savings that they have accumulated abroad,' he said.

Professor Biggs told the consultation that a failure to abolish the upper age limit, or at least to raise it to 55, would be an opportunity missed. He pointed out that the US and the EU have no upper age limit for skilled migrants. 'If there is going to be competition for older workers globally, in a globalised market, then we are at a significant disadvantage,' he said.

Susan Ryan, Age Discrimination Commissioner at the Australian Human Rights Commission, said 'with the age 50 cut-off there are a variety of views. Some people would argue that if a person is coming in as a skilled migrant, we want more than 15 years out of them.

Ian Yates, the chief executive of COTA, the Australian Council on the Aging, said all limits on the grounds of age should be abolished; 'We take the view that an arbitrary age barrier is discriminatory and should be removed,' he said.

The state government of South Australia argued that the upper age limit ought to be increased. Its position is that Australians are living longer and retiring later and so older migrants will offer more for longer.

The ALRC's current position is that it need not recommend an abolition of the maximum age on discrimination grounds. Its position is that, while the age limit seems to be, on the face of it, discriminatory, as applicants are not, at the time of their application, members of the Australian workforce, they are not covered by the Age Discrimination Act. It also recognises that there is no upper age limit for applicants for temporary work or '457' visas.

The ALRC continues to take submissions until November 26th 2012. It is due to issue its report in March 2013.

If you would like to apply for an Australian visa, workpermit.com can help. workpermit.com is a specialist visa consultancy with nearly twenty-five years of experience dealing with visa applications. We can help with a wide range of visa.

OBAMA MAKES IMMIGRATION REFORM A PRIORITY - AGAIN
17 November 2012


President Obama has said that there is 'a window' of opportunity when the US can achieve comprehensive immigration reform. At his first press conference after the election he said 'My expectation is that we get a bill introduced and we begin the process in Congress very soon after my inauguration.' He said that his administration was considering the best way of going about it and said that he was 'very confident' that he would succeed. The President's inauguration will take place on 21st January 2013. At this ceremony, he will swear an oath to defend the Constitution of the United States.

President Obama promised to reform immigration in the 2008 presidential campaign too. He failed to do so. He has since said that this is because the global financial crisis engulfed the US economy and he spent all his time dealing with that. Critics of the President say that he failed to use his strong mandate to reform the system. The President's Democratic Party won control of Congress at the 2008 elections too. They say that the president could have forced reform through Congress but was not prepared to take a lead on the issue. In 2010, after mid-term elections, the President's Democratic Party lost control of Congress and it became much harder for him to pass legislation.

The 2010 elections saw the Democrats' main rivals, the Republicans, take control of one of the two chambers of Congress, the House of Representatives, while the Democrats kept control of the Senate. This meant that some measure of bipartisan support was required for any act to be passed because, for a proposed law to be passed, it must be approved by both houses of Congress and signed by the President. Sadly, the atmosphere in Congress was bitterly confrontational and there was no cooperation to speak of. Congress was said to be 'gridlocked' because no laws could be passed as the two sides blocked each other's every move.

At the same time as the Presidential election of 2012, many seats in the Senate and all seats in the House of Representatives were up for election. After the election, the Republicans retained control of the House of Representatives and the Democrats kept control of the Senate so Congress is still gridlocked.

The senior Republican in the House of Representatives, John Boehner, said last week that the US immigration system needed to be reformed as it was 'broken'. He hinted at Republican cooperation in reforming the system. One Republican Senator Lyndsay Graham said that he would cooperate with Democrat Charles Schumer to introduce the Schumer Graham Act which would reform the system. But the mood in much of the Republican Party remains angry and obstructive. The Republican Party has moved to the right in recent years since the rise of the Tea Party, an activist pressure group that supports right-wing candidates and lobbies to have centrist candidates deselected. The Tea Party opposes cooperation in Congress so it is possible that it will remain gridlocked.

However, Washington commentators say that there is an opportunity for reform. Many Republican analysts and politicians blame the defeat for the Republican candidate Mitt Romney at the election on November 6th on his failure to connect with Hispanic voters. President Obama won about 66% of the Hispanic vote at the election. Most pollsters say that this heavy voting among the US's 24m Hispanic voters was enough to win the election for Mr Obama. Mr Romney promised that he would reform the country's immigration system but also promised that he would do all he could to ensure that illegal immigrants, most of whom are Hispanic, were expelled from the US.

Demographic experts say that Hispanics are the fastest growing minority in the US and that there will be nearly 40m Hispanic voters by 2030. Most mainstream Republicans believe that their party will have to agree to reform if it is to have any chance of taking a greater percentage of the Hispanic vote. This may force them to support reform.

Comprehensive reform of immigration will have to involve 
• strengthening the US/Mexico border to prevent further illegal immigration
• preventing illegal immigrants from working in the US
• Providing a path to citizenship for illegal migrants already in the country

President Obama told his press conference 'This has not historically been a partisan issue, so we need to seize the moment.'

Workpermit.com is a specialist visa consultancy with nearly twenty-five years of experience dealing with visa applications. We are OISC registered. We can help with a wide range of visa applications to the UK or your country of choice. Please feel free to contact us for further details.

23 Oct, 2012, 10.12PM IST, 
MIGRANT WORKERS IN THE MIDDLE EAST: CALLING AWARENESS TO LEGALIZED ABUSES OF HUMAN RIGHTS
Sarah Leah Whitson, the Middle East Executive Director of Human Rights Watch, speaks on migrant worker abuse in the Middle East.

by Jonathan McCollum

Labor related deaths in the Middle East among migrant workers amount to as many as “one death a week,” alerts Sarah Leah Whitson, the Middle East Executive Director of Human Rights Watch. Most alarming is the scale of the abuse and exploitation, which, according to Whitson, is “readily resolvable.”

Focusing mainly on the plight of migrant workers in the oil-rich Gulf nations, which in some countries make up to as much as 90% of the labor force, Whitson informed her UCLA audience of the systemic abuse of human rights in the region. Enabling these abuses is “a triangle of oppression,” said Whitson, which seeks to exploit domestic and construction workers recruited from the nations in South, Central, and East Asia.

The recruits, eager for the job opportunities offered by the wealthy nations of the Persian Gulf, arrive in their new host countries to find themselves in a rigid racial and ethnic hierarchy that, in cooperation with an oppressive legal framework, suppresses their basic human rights, including their right to terminate their own employment.

Employers often confiscate passports and garnish workers’ wages, even refusing to issue payment until remunerated for the hefty fees levied by recruiters. Workers, lodged in deplorable housing and forced to labor long hours often in dangerous conditions without pay, cannot even flee these circumstances due to absconding laws that threaten migrants with imprisonment.

An end to this oppression is “achievable,” in Whitson’s view, but only if governments would take the initiative to abolish the restrictive sponsorship laws, which permit exploitation by placing immigrants in the custody of native individuals, and prosecute those that violate existing laws protecting migrants. Human Rights Watch, through constant monitoring of abuses and an ambitious media campaign that seeks to change popular perceptions in the Arab world about the plight of migrant workers, remains committed to building an awareness of this international tragedy.The event was sponsored by the UCLA International Institute and the Program on International Migration
Published: Wednesday, October 24, 2012

RUSSIAN BROCHURE DEPICTS MIGRANTS AS TOOLS
ST. PETERSBURG, RUSSIA: It was intended as a friendly guide to Russia for labor migrants from Central Asia, but instead it turned into an insult. The brochure with practical advice on how to deal with border guards, police and other authorities was illustrated with depictions of migrant workers as paint brushes, brooms and other tools of low-skilled work. 

The anger exploded this week. The government of Tajikistan formally urged Russian authorities to remove the book from circulation, and representatives of the Uzbek community voiced their outrage. 

Activists see the book, published in Russia's second largest city, as a reflection of the discrimination against the growing number of impoverished, mostly Muslim, migrants in Russia who are working construction, cleaning offices, sweeping the streets and collecting the garbage. 

``It's xenophobia pure and clear,'' said Lev Ponomaryov, a veteran Russian human rights defender. ``They show residents of St. Petersburg as humans and depict migrants as construction tools.'' 

Even though ``A Labor Migrant's Handbook'' was promoted on a city government website, authorities denied any connection to the publication when outrage erupted after bloggers discovered it and publicized it online last week. A non-government organization that published 10,000 copies of the book in the Russian, Uzbek, Kyrgyz and Tajik languages insisted it just wanted to provide useful information about everyday life in Russia. 

``We didn't mean to insult anyone with this brochure _ on the contrary, we aimed to help labor migrants learn about their rights and avoid getting into trouble in this city,'' said Gleb Panfilov, deputy head of the Look into the Future group that published the book. 

Panfilov said his group had people from the ex-Soviet nations of Tajikistan, Uzbekistan and Kyrgyzstan look at the proofs prior to publication and received no complaints. He said he couldn't understand the public outrage now, many months after its release. 

But in a country where dark-complexioned migrants are commonly victims of hate crimes and frequently live in miserable conditions, others are not surprised by the anger. 

Alimzhan Khaidarov, the leader of the Uzbek community in St. Petersburg, said he was offended by the brochure. ``They compared us, representatives of the ancient Uzbek culture, with construction tools. And not only us, but also representatives of Tajikistan and Kyrgyzstan,'' Khaidarov told The Associated Press. 

He said rights groups representing migrants from Tajikistan, Kyrgyzstan and Uzbekistan will consider filing a lawsuit against the publisher. 

On Monday, the Tajik government denounced the brochure as insulting and asked Russian authorities to stop its distribution, according to the Interfax news agency. 

18 NOV, 2012, 06.30PM IST, AFP 
GERMAN BID TO LURE FOREIGN PROFESSIONALS A FLOP: REPORT
BERLIN: A programme to attract foreign professionals has flopped in Germany, drawing just 139 people since it was introduced in August, a newspaper reported Sunday citing official figures. 

The Welt am Sonntag said that the "Blue Card" for skilled employees from outside the European Unionhad proved far less appealing than hoped, in part due to Germany's image as overly bureaucratic and unwelcoming to foreigners. 

The report, which quoted figures provided by theFederal Office for Migration, found that of the 139 Blue Cards issued, 112 went to foreigners living in Germany before 2012 and thus already holding other work permits. 

"The mass influx of skilled labour has not materialised," said the managing director of a board of experts from German foundations on integration and migration, Gunilla Fincke. 

She said Germany had an international reputation as inhospitable to newcomers even though it had liberalised its immigration laws over the last several years. 

"Germany is seen as unattractive and is also challenging because of the language," she told the newspaper. 

The president of the German Chambers of Commerce and Industry, Hans Heinrich Driftmann, said the Blue Card had failed to eliminate key hurdles for sought-after foreign professionals. 

"German immigration law is still complicated and not very transparent for foreign skilled employees," he told Welt am Sonntag, echoing frequent complaints by German business leaders. 

He said Germany needed to do a better job promoting the country abroad as an attractive place to work and study. 

Since August 1, qualified foreign professionals from non-EU countries can apply for a Blue Card if they have a job offer that will see them earn a salary of 44,800 euros ($57,100) or more. 

The salary minimum is lower, 34,944 euros, if the applicant works in a field that has registered a lack of skilled labour. 

The policy also lifted some work restrictions for foreign students, and granted them 18 months after they complete t heir studies to find a job in Germany, up from one year previously.

18 NOV, 2012, 02.05PM IST, ISHANI DUTTAGUPTA,ET BUREAU 
US IMMIGRATION REFORMS: INDIANS WANT OBAMA TO CUT LONG WAIT FOR GREEN CARDS
Every US presidential election throws up its share of surprises — and this time it was the Latino voters. The fact that over 70% of them voted for Barack Obama has turned the spotlight on immigration reforms, which have been largely on hold in the run-up to the elections.

No surprise that President Obama highlighted immigration reform policy in his first press meet after re-election on Wednesday. The roadmap forimmigration reforms is likely to address the issue of illegal immigrants but at the same time attract and retain highly skilled manpower from overseas.

"When I say comprehensive immigration reform, it is very similar to the outlines of previous efforts at comprehensive immigration reform," Obama said. He is hopeful of bipartisan support on immigration issues.

And while immigration reforms may be top of the mind, even for the Republicans right now, the reforms that Indians in the US are looking at are very different from what the largest immigrant community — the Latinos — have on their wishlist.

Focus on Immigration Policy

Sanjay Puri, chairman, US India Political Action Committee, believes that immigration reforms will now be on the fast track. "One of the things that President Obama has said consistently in public and private is that he will try to get immigration reform done in his second term. Given the challenges the Republicans faced in states such as Nevada, Florida, Colorado and New Mexico, they are likely to realise that they need to take into account a fast-growing Hispanic population, which is turning to the Democrats in a big way.

To make inroads into the community and to ensure that they don't become a permanent minority, the Republicans will need to be at the table on fixing immigration reforms. It would mean that H-1B and skill-based visas, the main concern of Indian immigrants, would also become part of the discussion, along with the need to retain Indian students with degrees in sciences from US universities and giving them green cards," he said.

Obama's decision in June 2012 to stop the deportation of young illegal immigrants, who arrived in America with their parents and graduated from US schools, has found huge support among the Hispanic community. This category of immigrants has been allowed to receive work authorisation and their numbers are believed to be about 1.4 million.

Concerns of Indians

For Indians and Indian Americans, issues such as the proposed STEM legislation, which would fast-trackgreen card for foreign students with advanced degrees in science, technology, engineering and mathematics (STEM), are far more important. So far, Republicans and Democrats have failed to reach an agreement on the proposed STEM law or the bill that will eliminate country-specific green card quotas. This law called the Fairness for High-Skilled Immigrants Act HR 3012 too is being watched very closely by Indians in America, many of whom are waiting in long green card queues.

Experts now feel that there's a greater chance of the stalemate on immigration reforms ending and the process moving forward. "Given how poorly the Republicans did with Hispanic voters, there is a greater chance that the current stalemate on immigration policy will be broken. President Obama has said immigration reform is a priority and Republicans will be more inclined to cut a deal with him to get the issue off the table for future elections. For Indian businesses, however, any immigration deal could be a double-edged sword. There may be some increase in H-1B guest worker quotas but that is likely to be coupled with more stringent rules," says Ron Hira, professor of public policy, Rochester Institute of Technology.

There are major concerns over H-1B and L1 work permit visas too among Indian companies. Over the past year, it is believed that refusal rates for work permit visas have gone up sharply, which hit Indian IT companies hard. Purnima Voria, national adviser to the Obama administration, minority business development agency,United States department of commerce, says, "This is the time to raise H-1B visa issues and to tackle them. The Indian American business community is playing an important role in highlighting such issues with the US departments of commerce, immigration and labour."

Immigration Laws on Hold

STEM Legislation

It has broad bipartisan support and is aimed at creating a new green card category for foreign students holding US master's degree or PhD in science, technology, engineering or maths. The area of disagreement between Republicans and Democrats is on whether to create 50,000 new immigrant visas or to reallocate from another category.

Elimination of Country-Specific Green Card Quotas 

Also called the Fairness for High-Skilled Immigrants Act HR 3012, it will eliminate country-specific quotas in the allocation of employment-based green cards. For Indians facing a huge green card backlog, with some even waiting for over a decade to be granted permanent residence in the US, this will be a big advantage.

DREAM Act

This is a bipartisan legislation that will provide undocumented young people with a path to citizenship on completion of college. While Obama signed an executive order preventing the deportation of undocumented immigrants under 30 who meet the requirements of the act, legislative action is yet to be taken on it.
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